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PAGE 2: About Agencies Scheduled for Study

Q1: Please share any comments, suggestions or concerns you may have about these agencies. Please note
your responses may be included verbatim in a Committee report, which may be posted online.

Public Safety, Department of

Unequal termination practices. Some fired at
night after work hours. Some receive
terminations with no previous disciplinary
records for minor offenses and others get
lesser punishment for more significant
violations and possible criminal violations.
Seems the HR Director fires who she wants,
the Director just signs off on it. Many many
good troopers have been terminated over
incidents that could have been handled with
lesser punishment. There is no progressive
disciplinary policy. That is why the personnel
and moral is so low. Inquire on how many
terminations there have been, the race & sex
involved, and the reasons since Smith and
Autry were put in place.

PAGE 3: There are three questions seeking general information.

Q2: What is your age?

Q3: Which best describes your current role?

Q4: In which county do you live?

1/1

35-44 years old

Former State employee of an agency under study by
the House Legislative Oversight Committee (i.e.,
Comptroller General's Office, DOT, First Steps, DSS,
DJJ, State Transportation Infrastructure Bank, School
for the Deaf and Blind, Commission for the Blind,
DPS, and Treasurer's Office)
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